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Scheme of Work

COURSE -	 		ABE Level 5 The HR Professional
 
	Element, Learning Outcome and assessment criteria
	Session title
	Topics covered
	Approx.
Duration
	Session Plan
	Resource
	Formative Activity


	Element 1
LO 1 
1.1

	The evolution of HR and its impact on HR service delivery, roles and responsibilities
	History and evolution of HRM
Scope, roles and responsibilities
Delivery approaches
Stakeholder management
	4.5 HOURS
	SESSION PLAN – Element 1 Session 1
	5UHRP Tutor Presentation E1.pptx

	5UHRP E1 LO1 Activity 1 - The evolution of HRM

5UHRP E1 LO1 Activity 2 - the role and contribution of the HR function

5UHRP E1 LO1 Activity 3 - Restructuring delivery of HR


	Element 1
LO1
1.2
	Factors impacting on the changing role and nature of the HR function
	Organisational context
Assessing the impact of the internal and external context
Alignment
The changing psychological contract
	4 HOURS
	SESSION PLAN Element 1
Session 2
	5UHRP Tutor Presentation E1.pptx

	5UHRP E1 LO1 Activity 4 - Assessing the impact of the internal and external environment

5UHRP E1 LO1 Activity 5 - Vertical and horizontal integration

5UHRP E1 LO1 Activity 6 - The changing psychological contract


	Element 1
LO1
1.3
	Frameworks and models around the role of the HR practitioner
	Frameworks and models of HR
Best practice/best fit
	2.5 HOURS
	SESSION PLAN Element 1
Session 3
	5UHRP Tutor Presentation E1.pptx

	5UHRP E1 LO1 Activity 7 - HR models and frameworks


	Element 1
LO1
1.4
	The impact of current trends in HR service delivery
	Professional development 
Employee well being
	3 HOURS
	SESSION PLAN Element 1
Session 4
	5UHRP Tutor Presentation E1.pptx

	5UHRP E1 LO1 Activity 8 - Best practice or best fit

5UHRP LO1 E1 Activity 9: Wellbeing and its contribution to the workplace


	Element 2
LO2
2.1
	Research and debates on the future of HR
	[bookmark: _GoBack]Research and thought leadership on the future of HR
	4 HOURS
	SESSION PLAN – Element 2 Session 1
	5UHRP Tutor Presentation E2.pptx

	5UHRP E2 LO2 Activity 1 - The influence of thought leadership

5UHRP E2 LO2 Activity 2 - Contemporary HR research

	Element 2
LO2
2.2
	The impact of emerging workforce trends
	Changing labour market
Managing a transient workforce
EVP/Employer Branding
Impact of technology on HR service delivery
	4 HOURS
	SESSION PLAN – Element 2 Session 2
	5UHRP Tutor Presentation E2.pptx

	5UHRP E2 LO2 Activity 3 - The influence of the local labour market

5UHRP E2 LO2 Activity 4 - The importance of EVP and employer branding

5UHRP LO2 E2 Activity 5 - The impact of technology on employees

5UHRP E2 LO2 Activity 6 - the impact of technology on the HR function


	Element 2
LO2
2.3
	The implications of projected changes from a personal development viewpoint
	Cultural awareness and communication challenges
HR as a role model/coaching
Creating a shared sense of purpose/gaining commitment

	4 HOURS
	SESSION PLAN – Element 2 Session 3
	5UHRP Tutor Presentation E2.pptx

	5UHRP LO2 E2 Activity 7 - Managing a culturally diverse workforce



5UHRP LO2 E2 
Activity 8 - Being a role model

5UHRP LO2 E2 Activity 9 - Creating a shared sense of purpose


	Element 3
LO3
3.1 
	Contribution of HR measurement and evaluation
	HR data and analytics
ROI/ROE
Measuring HRM
	4 HOURS
	SESSION PLAN Element 3 Session 1
	5UHRP Tutor Presentation E3.pptx
	5UHRP E3 LO3 Activity 1 - Big data, big contribution

Activity 2 - The HR data talking wall


	Element 3
LO3
3.2
	Evaluation and measurement methods
	Methods of evaluating the HR contribution
	4 HOURS
	SESSION PLAN Element 3 Session 2
	5UHRP Tutor Presentation E3.pptx 
	5UHRP E3 LO3 Activity 3 - Measuring the contribution of HR


5UHRP E3 LO3 Activity 4 - Grounds.com retention

5UHRP E3 LO3 Activity 5 - Grounds.com absence



	Element 3
LO3
3.3
	Human capital  reporting and intellectual capital accounting
	Human capital management
Intellectual capital accounting and its application to HR
	4 HOURS
	SESSION PLAN Element 3 Session 3
	5UHRP Tutor Presentation E3.pptx 
	5UHRP E3 LO3 Activity 6 - Taking forward Human Capital Management

5UHRP E3 LO3 Activity 7 - Intellectual capital accounting at Grounds. Com


	Element 4
LO4
4.1
	Discuss HRM as a profession
	Professional identity and norms
Nature of professionalism
HRM competence models

	3 HOURS
	SESSION PLAN Element 4 Session 1
	5UHRP Tutor Presentation E4.pptx
	5UHRP E4 LO4 Activity 1 - The changing face of HR professionalism

5UHRP E4 LO4 Activity2 - the impact of working within a code of conduct

	Element 4
LO4
4.2
	The business case for ethical HRM
	Ethical perspectives
The case for ethical HRM
	3 HOURS
	SESSION PLAN Element 4
Session 2
	5UHRP Tutor Presentation E4.pptx
	5UHRP E4 LO4 Activity 3 - Developing an organisational code of conduct

5UHRP E4 LO4 Activity 4 - The contribution of HRM to ethical practice


	Element 4
LO4
4.3
	Maintaining values and standards
	Managing ethical issues
Whistleblowing

	3 HOURS
	SESSION PLAN Element 4 Session 3
	5UHRP Tutor Presentation E4.pptx
	5UHRP E4 LO4 Activity 5 - coping with ethical dilemmas



	Element 4
LO4
4.4
	Appraising HRM activities from an ethical and professional viewpoint
	Managing fair and ethical HRM
Equality and diversity
Manging different viewpoints and stakeholder conflicts

	3 HOURS
	SESSION PLAN Element 4 Session 4
	5UHRP Tutor Presentation E4.pptx
	5UHRP E4 LO4 Activity 6 - Fair and ethical practice

5UHRP E4 LO4 Activity 7 - Supporting equality and diversity

5UHRP LO4 E4 Activity 8 – Developing equality and diversity

	Element 5
LO 5.1
	Reflective practice
	Defining reflective practice
Benefits and uses
Features
Models and frameworks
	6 HOURS
	SESSION PLAN Element 5 Session 1
	5UHRP Tutor Presentation E5.pptx
	5UHRP LO5 E5 Activity 1 - Effective reflective practice

5UHRP LO5 E5 Activity 2 - Benefits of reflective practice

5UHRP LO5 E5 Activity 3 - Models of reflective practice



	Element 5
LO 5.2
	Self-assessment and reflection
	Self-awareness
CPD
	6 HOURS
	SESSION PLAN Element 5
Session 2
	5UHRP Tutor Presentation E5.pptx
	5UHRP LO5 E5 Activity 4 - Context and drivers of personal, professional development

5UHRP LO5 E5 Activity 5 - Personal self-awareness
Activity 6 - My Johari window

5UHRP LO5 E5 Activity 7 - approaches to personal professional development and lifelong learning.
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